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AMERICANS WITH DISABILITIES ACT

This Act (28 CFR Part 35, Title II, Subtitle A) prohibits discrimination on the basis of disability in all
services, programs, and activities provided to the public and state and local governments, except public
transportation services.

NON-DISCRIMINATION, EQUAL EMPLOYMENT OPPORTUNITY, & CIVIL RIGHTS
COMPLIANCE

The employer agrees to the following provisions as a condition of this agreement through United States
Department of Labor (DOL). The employer assures that it will comply fully with the nondiscrimination
and EO provision of the following laws:

[ Section 188 of the Workforce Innovation and Opportunity Act (WIOA), which prohibits discrimination
against all individuals in the United States on the basis of race, color, religion, sex (including pregnancy,
childbirth, and related medical conditions, transgender status, and gender identity), national origin
(including limited English proficiency), age, disability, or political affiliation or belief, or against
beneficiaries on the basis of either citizenship status or participation in any WIOA Title I- financially
assisted program or activity

(1 Title VI of the Civil Rights Act 0f1964, as amended, which prohibits discrimination on the basis of
race, color, and national origin

(1 Section 504 of the Rehabilitation Act of 1973, as amended, which prohibits discrimination against
qualified individuals with disabilities

[l The Age Discrimination Act 0f1975, as amended, which prohibits discrimination on the basis of age; and

[ Title IX of the Education Amendments of 1972, as amended, which prohibits discrimination on the basis
of sex in educational programs.

The employer also assures that, as a recipient of WIOA Title I financial assistance, it will comply with 29
CFR part 38 and all other regulations implementing the laws listed above. This assurance applies to the
employer’s operation of the WIOA Title I-financially assisted program or activity, and to all agreements
the employer makes to carry out the WIOA Title I-financially assisted program or activity. The grant
applicant understands that the United States has the right to seek judicial enforcement of this assurance.

Employ Milwaukee is an Equal Opportunity employer and service provider. If you
need this information or printed material in an alternate format, or in different
language, please contact us at (414)-270-1700. Deaf, hard of hearing, or speech
impaired callers can contact us through Wisconsin Relay Service at 7-1-1. employmilwaukee.org




Equal Employment Opportunity.

i. The Employer will not discriminate against any employee or applicant for employment because of
race, color, religion, sex (including pregnancy, childbirth, and related medical conditions, transgender
status, gender identity, and sexual orientation), national origin (including limited English proficiency),
age, disability, genetic information (including family medical history), military service or political
affiliation or belief, or against beneficiaries on the basis of either citizenship status or participation in any
WIOA Title I-financially assisted program or activity. Employer will take affirmative action to ensure
that applicants are employed, and that employees are treated during employment, without regard to the
aforementioned protected classes. Such action shall include, but not be limited to the following:
Employment, upgrading, demotion, or transfer, recruitment or recruitment advertising; layoff or
termination; rates of pay or other forms of compensation; and selection for training, including
apprenticeship. Employer agrees to post in

conspicuous places, available to employees and applicants for employment, notices to be provided by the
contracting officer setting forth the provisions of this nondiscrimination clause.

ii. The employer will, in all solicitations or advancements for employees placed by or on behalf of
the employer, state that all qualified applicants will receive consideration for employment without
regard to the classes mentioned in section i above.

ii. The employer will not discharge or in any other manner discriminate against any employee or
applicant for employment because such employee or applicant has inquired about, discussed, or disclosed
the compensation of the employee or applicant or another employee or applicant. This provision shall not
apply to instances in which an employee who has access to the compensation information of other
employees or applicants as a part of such employee’s essential job functions discloses the compensation of
such other employees or applicants to individuals who do not otherwise have access to such information,
unless such disclosure is in response to a formal complaint or charge, in furtherance of an investigation,
proceeding, hearing, or action, including an investigation conducted by the employer, or is consistent with
the employer’s legal duty to furnish information.

iv. The employer will send to each labor union or representative of workers with which he has a
collective bargaining agreement or other contract or understanding, a notice, to be provided by the agency
contracting officer, advising the labor union or workers’ representative of the employer’s commitments
under Section 202 of Executive Order No. 11246 of September 24, 1965, and shall post copies of the
notice in conspicuous places available to employees and applicants for employment.

V. The employer will comply with all provisions of Executive Order No. 11246 of Sept. 24, 1965,
and of the rules, regulations, and relevant orders of the Secretary of Labor.

vi. The employer will furnish all information and reports required by Executive Order No. 11246 of
September 24, 1965, and by the rules, regulations, and orders of the Secretary of Labor, or pursuant
thereto, and will permit access to his books, records, and accounts by the contracting agency and the
Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations, and
orders.

vii. In the event of the employer’s noncompliance with the nondiscrimination clauses of this contract
or with any of such rules, regulations, or orders, this contract may be cancelled, terminated, or suspended
in whole or in part and the employer may be declared ineligible for further Government contracts in
accordance with procedures authorized in Executive Order No. 11246 of Sept. 24, 1965, and such other
sanctions may be imposed and remedies invoked as provided in Executive Order No. 11246 of September



24,1965, or by rule, regulation, or order of the Secretary of Labor, or as otherwise provided by law.

Compliance.

EMI will take constructive steps to ensure the employer complies with all non-discrimination, affirmative
action and civil rights laws and regulations. The employer agrees to comply with Civil Rights monitoring
reviews performed by EMI, including the examination of records and relevant files maintained by the
employer. The employer further agrees to cooperate with EMI in developing, implementing, and
monitoring corrective action plans that result from any reviews.

Failure to comply with the above nondiscrimination and equal opportunity provisions will require corrective
actions to eliminate violations to be submitted to EMI within fifteen (15) working days or the employer may
incur sanctions. Sanctions may include: 1) withholding of reimbursable payments submitted to Employer; or
2) termination of contract.
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