Fidelity Bonding Program (FBP)

As an employer, you can change the future for
hopeful job applicants who may not easily find
work elsewhere. Job applicants with criminal
backgrounds are often overlooked in the application
process but they have proved to be hardworking,
driven employees who will help your business
operate and qualify you for the security benefits

of a Fidelity Bonding Program (FBP).

FBP bonds protect you against losses in the event
that the employee exhibits fraudulent or dishonest
acts against you or your business. Examples of such

Advantages Include:

o Paper-free sign up and submission for employers

o Easy, application with no formal bond approval process
« No federal regulations applicable to bonds issued

« No follow up or required termination actions

acts of employee dishonesty include: theft, forgery,
larceny, and embezzlement. Employers receive the
FBP bonds free-of-charge as an incentive to hire
these applicants. Each FBP bond has a $5,000 limit
with S0 deductible and covers the first six months
of a selected individual’s employment.

Your employment not only helps candidates
continue their rehabilitation process, it also gives
them a chance to prove themselves, earn a livable
wage and put the past behind them.

» No deductible paid if bond claim is filed by the employer
o The potential to change someone’s life
o Hire a great employee with endless potential

Learn More at DWD.Wisconsin.Gov/Bonding
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