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This Amendment is being issued to add Attachment C. 
All information contained herein is binding on all Offerors who  

respond to this RFP.  
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Released February 3, 2020 
Workforce Services –  
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Attachment C. Assurances & Certifications 

 
All responses to this RFP must include the statement of concurrence (Certification of Respondent), 
which states that the respondent has read this section of the RFP and is prepared to sign a contract, 
should the proposal be selected for funding, which includes these assurances and certifications:  
 

A. System for Award Management and Universal Identifier Requirements   
 

1. Requirement for System of Award Management 
Unless you are exempted from this requirement under 2 CFR 25.110, you as the recipient must 
maintain the currency of your information in the SAM until you submit the final financial report 
required under this award or receive the final payment, whichever is later. This requires that you 
review and update the information at least annually after the initial registration, and more 
frequently if required by changes in your information or another award term. 
 
2.  Requirement for unique entity identifier 
If you are authorized to make subawards under this award, you: 

i.  Must notify potential subrecipients that no entity (see definition in paragraph [3] of this 
award term) may receive a subaward from you unless the entity has provided 
it’s unique entity identifier to you. 
ii. May not make a subaward to an entity unless the entity has provided its unique entity 
identifier to you. 

 
3. Definitions 
For purposes of this award term: 

System of Award Management (SAM) means the Federal repository into which an entity must 
provide information required for the conduct of business as a recipient. Additional information 
about registration procedures may be found at the SAM Internet site (currently at 
http://www.sam.gov).   
 
Unique entity identifier means the identifier required for SAM registration to uniquely identify 
business entities. 

 
Entity, as it is used in this award term, means all of the following, as defined at 2 CFR parts 25, 
subpart C: 

a.   A Governmental organization, which is a State, local government, or Indian Tribe; 
b.   A foreign public entity; 
c.   A domestic or foreign nonprofit organization; 
d.   A domestic or foreign for-profit organization; and 
e.   A Federal agency, but only as a subrecipient under an award or subaward  
       to a non- Federal entity. 

 
 
 

http://www.sam.gov/
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Subaward: 

a.  This term means a legal instrument to provide support for the performance of any 
portion of the substantive project or program for which you received this award and 
that you as the recipient award to an eligible subrecipient. 

b.  The term does not include your procurement of property and services needed to carry 
out the project or program (for further explanation, see 2 CFR 200.330) 

c.  A subaward may be provided through any legal agreement, including an agreement 
that you consider a contract. 

 
Subrecipient means an entity that: 

a.   Receives a subaward from you under this award; and 
b.   Is accountable to you for the use of the Federal funds provided by the subaward. 

B. Federal Funding and Accountability and Transparency Act 
 

1. Reporting of first-tier subawards 
i.     Applicability. Unless you are exempt as provided in paragraph [4.] of this award term, 

you must report each action that obligates $25,000 or more in Federal funds that does 
not include Recovery funds (as defined in section 1512(a)(2) of the American Recovery 
and Reinvestment Act of 2009, Pub. L. 111-5) for a subaward to an entity (see 
definitions in paragraph [5.] of this award term). 

ii.    Where and when to report. 
a.   You must report each obligating action described in paragraph [1.i.] of this 

award term to EMPLOY MILWAUKEE.  
b.   For subaward information, report no later than the end of the month following 

the month in which the obligation was made. (For example, if the obligation was 
made on November 7, 2010, the obligation must be reported by no later than 
December 31, 2010.) 

iii.     What to report. You must report the information about each obligating action that the 
submission instructions posted at http://www.fsrs.gov specify. 

 

2. Reporting Total Compensation of Recipient Executives 
i.      Applicability and what to report. You must report total compensation for each of 

your five most highly compensated executives for the preceding completed fiscal 
year, if:   

a.   the total Federal funding authorized to date under this award is $25,000 or 
more; 

b.   in the preceding fiscal year, you received— 
(A) 80 percent or more of your annual gross revenues from Federal procurement 

contracts (and subcontracts) and Federal financial assistance subject to the 
Transparency Act, as defined at 2 CFR 170.320 (and subawards); and 

(B)  $25,000,000 or more in annual gross revenues from Federal procurement 
contracts (and subcontracts) and Federal financial assistance subject to the 
Transparency Act, as defined at 2 CFR 170.320 (and subawards); and 

http://www.fsrs.gov/
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c.    The public does not have access to information about the compensation of the 
executives through periodic reports filed under section 13(a) or 15(d) of the 
Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 78o(d)) or section 6104 of the 
Internal Revenue Code of 1986. (To determine if the public has access 
to the compensation information, see the U.S. Security and Exchange 
Commission total compensation filings at 
http://www.sec.gov/answers/execomp.htm.) 

ii.   Where and when to report. You must report executive total compensation described in   
      paragraph [2.i.] of this award term: 

a.   As part of your registration profile at http://www.sam.gov. 
b.   By the end of the month following the month in which this award is made, and 

annually thereafter. 

 
3. Reporting of Total Compensation of Subrecipient Executives 

i.   Applicability and what to report. Unless you are exempt as provided in paragraph 
[4.]of this award term, for each first-tier subrecipient under this award, you shall 
report the names and total compensation of each of the sub recipient’s five most 
highly compensated executives for the sub recipient’s preceding completed fiscal 
year, if— 

a.   in the sub recipient’s preceding fiscal year, the subrecipient received— (A) 
80 percent or more of its annual gross revenues from Federal 

procurement contracts (and subcontracts) and Federal financial assistance 
subject to the Transparency Act, as defined at 2 CFR 170.320 (and subawards); 
and 

(B)  $25,000,000 or more in annual gross revenues from Federal procurement 
contracts (and subcontracts), and Federal financial assistance subject to the 
Transparency Act (and subawards); and 

b.   The public does not have access to information about the compensation of 
the executives through periodic reports filed under section 13(a) or 15(d) of the 
Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 78o(d)) or section 6104 of the 
Internal Revenue Code of 1986. (To determine if the public has access 
to the compensation information, see the U.S. Security and Exchange 
Commission total compensation filings at 
http://www.sec.gov/answers/execomp.htm.) 

ii.  Where and when to report. You must report subrecipient executive total 
compensation described in paragraph [3.i] of this award term: 

a.   To the recipient. 
b.   By the end of the month following the month during which you make the 

subaward. For example, if a subaward is obligated on any date during the month 
of October of a given year (i.e., between October 1 and 31), you must report any 
required compensation information of the subrecipient by November 30 of that 
year. 

 
4. Exemptions 
If, in the previous tax year, you had gross income, from all sources, under $300,000, you are 
exempt from the requirements to report: 

http://www.sec.gov/answers/execomp.htm.)
http://www.sam.gov/
http://www.sec.gov/answers/execomp.htm.)
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i.  Subawards, and 
ii.  The total compensation of the five most highly compensated executives of any 

subrecipient. 

 
5. Definitions 

For purposes of this award term: 
Executive means officers, managing partners, or any other employees in 
management positions.            

            Total compensation means the cash and noncash dollar value earned by the 
executive during the recipient's or sub recipient’s preceding fiscal year and includes the 
following (for more information see 17 CFR 229.402(c)(2)): 

a.   Salary and bonus. 
b.   Awards of stock, stock options, and stock appreciation rights. Use the dollar 

amount recognized for financial statement reporting purposes with respect to the 
fiscal year in accordance with the Statement of Financial Accounting Standards 
No. 123 (Revised 2004) (FAS 123R), Shared Based Payments. 

c.    Earnings for services under non-equity incentive plans. This does not include 
group life, health, hospitalization or medical reimbursement plans that do not 
discriminate in favor of executives, and are available generally to all salaried 
employees. 

d.   Change in pension value. This is the change in present value of defined benefit 
and actuarial pension plans. 

e.    Above-market earnings on deferred compensation which is not tax- 
qualified. 

f.    Other compensation, if the aggregate value of all such other compensation (e.g. 
severance, termination payments, value of life insurance paid on behalf of the 
employee, perquisites or property) for the executive exceeds $10,000. 

 

C.   Assurances 
 

Subrecipient Agreements/ Contractor Agreements 
 
Respondents may have subrecipients or subcontracts to fulfill all or part of the services to be provided, 
but the intentions to have subrecipients or subcontract must clearly be stated in the response to the 
RFP. Any subrecipient agreements or subcontracting not specifically stated in the proposal or in the 
contract must have EMI approval.  
 
Respondents detailing the use of subcontracted services in order to fulfill the contract shall submit 
documentation proving compliance with Procurement Standards. Respondents should be aware that 
citing a partnership within the proposal is not a substitution for following Procurement Standards as set 
forth in 2 CFR 200.318 -320. All intended contracts, either entered or planned, greater than the Micro-
Purchase threshold of $10,000 will be required to supply procurement documentation sufficient to 
prove adequate competition. 
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Any intended/executed subcontract entered into by the respondent, with the intent to charge costs to 
the WIOA Adult/ Dislocated program, either prior or post, an award from EMI, will be subject to review 
of its procurement procedures. In the event that EMI finds respondent to be negligent of proper 
procurement procedures and documentation it reserves the right to either disqualify the respondent 
from the RFP process or find the respondent in breach of its contract; in the event a contract is awarded. 

 
1. Personally Identifiable Information.  Recipients must recognize and safeguard personally 

identifiable information (PII) except where disclosure is allowed by prior written approval of the Grant Officer or 
by court order. Recipients must meet the requirements in Training and Employment Guidance letter (TEGL 39-
11, Guidance on the Handling and Protection of Personally Identifiable Information (PII)), (located at 
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=7872). 
 

2.   Audits.  Organization-wide or program-specific audits shall be performed in accordance with the 

Single Audit Act Amendments of 1996.  Recipients that expend $750,000 or more in a year in Federal 
awards shall have an audit conducted for that year in accordance with the requirements contained in 2 
CFR 200.501. The provisions of 2 CFR Subpart F, Audit Requirements, will apply to audits of non-Federal 
entity fiscal years beginning on or after December 26, 2014. The revised audit requirements are not 
applicable to fiscal years beginning prior to that date. 
 

3.  Veteran’s Priority Provisions.  38 U.S.C. 4215 requires recipients to provide priority of service to 

veterans and spouses of certain veterans for the receipt of employment, training, and placement services 
in any job training program directly funded, in whole or in part, by DOL. The regulations implementing 
this priority of service can be found at 20 CFR part 1010. In circumstances where a grant recipient must 
choose between two qualified candidates for a service, one of whom is a veteran or eligible spouse, the 
veterans priority of service provisions require that the grant recipient give the veteran or eligible spouse 
priority of service by first providing him or her that service. To obtain priority of service, a veteran or 
spouse must meet the program’s eligibility requirements. Recipients must comply with DOL guidance on 
veterans’ priority. ETA’s Training and Employment Guidance Letter (TEGL) No. 10-09 (issued November 
10, 2009) provides guidance on implementing priority of service for veterans and eligible spouses in all 
qualified job training programs funded in whole or in part by DOL. TEGL No. 10-09 is available at 
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=2816. 
 

4. Drug-Free Workplace.  The Drug-Free Workplace Act of 1988, 41 U.S.C. 702 et seq., and 2  

CFR 182 require that all organizations receiving grants from any Federal agency maintain a drug-free 
workplace. The recipient must notify the awarding office if an employee of the recipient is convicted of 
violating a criminal drug statute. Failure to comply with these requirements may be cause for suspension 
or debarment. 
 

5.  Prohibition on Contracting with Corporations with Unpaid Tax Liabilities.  The recipient may not 

knowingly enter into a contract, Memorandum of Understanding, or cooperative agreement with, make 
a grant to, or provide a loan or loan guarantee to, any corporation that has any unpaid Federal tax 
liability that has been assessed, for which all judicial and administrative remedies have been exhausted 
or have lapsed, and that is not being paid in a timely manner pursuant to an agreement with the 
authority responsible for collecting the tax liability. 

 

http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=7872
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=2816
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6. Clean Air Act and Federal Water Pollution Control Act.  For Agreements in excess of $100,000, 
Subrecipients must comply with applicable standards of the Clean Air Act, 42 U.S.C. 7401 et seq., and the 
Federal Water Pollution Control Act, 33 U.S.C. 1251 et seq., as amended. 

 
7. Lobbying.  Subrecipients receiving funding in excess of $100,000 are required to file a 
certification form regarding lobbying requirements with the Grantor.  Use of federal funds for lobbying 
the executive or legislative branches of the federal government in connection with a specific contract or 
grant is prohibited.  DOL Standard Form LLL (disclosure report) must be filed with the Grantor if the 
Subrecipient engages in lobbying activity utilizing other than federal funds.  The Grantor will provide the 
"Certification Regarding Lobbying" form and Standard Form LLL to Subrecipient as needed.  The 
appropriate form(s) must be filed with the Grantor before the contract can receive final approval. 
A new certification and disclosure report (where applicable) must be filed with the Grantor at the 
beginning of each program year.  When events occur which materially change the information originally 
provided on the disclosure report, an amended form must be filed. 
 
8. Affirmative Action Plan.  For federal contractors and subcontractors, affirmative action must be 
taken by covered employers to recruit and advance qualified minorities, women, persons with 
disabilities, and covered veterans. Affirmative actions include training programs, outreach efforts, and 
other positive steps. These procedures should be incorporated into the company’s written personnel 
policies.  
 
Per CFR 41 part 60-2.1 (Executive Order 11246, as amended) all non-construction contractors and 
subcontractors are required to have an updated Affirmative Action Plan, if it meets any one of the 
following; 

(i) Has a contract of $50,000 or more; or  
(ii) Has Government bills of lading which in any 12-month period, total or can reasonably be  
     expected to total $50,000 or more; or  
(iii) Serves as a depository of Government funds in any amount; or  
(iv) Is a financial institution which is an issuing and paying agent for U.S. savings bonds and 
savings.  

 
 
 

 


